Suggested policy format and content. RTPA specific policies should be
developed in consultation with RTPA Legal Counsel, Board of
Directors and appropriate regulatory agencies.

13. Personnel Policies

Business Use 0f Personal Cell PRONES ..ot 2 e e e
CALASTIOPINIC LLBAVE ...ttt bbb bbb 8 e b b h £t bbb 0 b b st £ b bR bbbttt
Discrimination and HarasSmMeNt PrEVENTION ...........c.iiiiiiiiiieieiee ettt
Employment of Relatives and SpoUSES/DOMESTIC PAMNETS...........cuviiiiiiiiiieiiiieietei ettt
EFGOMOMICS ...tttk h bbb 82 H b h £ b b8 b b e h £t b b h 0 b h et bbbttt
Family Care and IMEAICAI LEBAVE ..........cuiiiiiiuiiiiit ettt bbb st bbb bbbttt ettt
FIEXIDIE WOTK SCREAUIE ...ttt
HEAE TINESS PIEVENTION ...ttt
INJUIY NG TTINESS PIEVENTION ...ttt bbb bt bbb bbbttt bbbttt ene
Sexual Harassment and COMPIAINT PrOCEAUIES. ..........cuiuiiiiiiiiit ettt bbbttt b et
SEANUAIT OF CONMAUCT ... sttt
SUDSEANCE ADUSE. ...ttt ottt
Technology and EIECIIONIC RESOUICES..........viviiuiriietiteiie ettt bbbt bbbttt
Teleworking OULSIAE OF the OFFICE .......cuiuiiiiei et bbbt bbb sttt b ettt
Travel and TimeSheet DOCUMENTATION. .. ... ... vt et et et et et et e e e et e e e e e e ee e ee e

VENICIE SAFETY ANA USAJE ...ttt bbb st b b h bbbt bbb bbbttt b ettt
VI0IENCE N ThE WOTKPIACE ...ttt bbbttt bbbttt

Whistleblower COmPIAINT PrOCEAUIES. .. .......iut ittt e et e e et e



